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PLAN 814 
LIC’s NEW ENDOWMENT PLAN 

(Cir: PD/43 Dtd 02/01/2014, U&R/94 Dtd 02/01/2014, Launch Date: 03/01/2014) 

DETAILS:  
This is a regular premium, non-linked, with profits Endowment Plan. 
 

DEATH BENEFIT:  
Sum Assured on Death + Vested Bonus + FAB if any. 
Sum Assured on Death= Higher of Basic SA or 10 times of annualized Premium. 
Death Benefit shall not be less than 105% of total premiums paid as on date of 
death. The premiums exclude taxes, extra premium and rider premiums. 
 

MATURITY BENEFIT:    
Basic Sum Assured + Vested Bonus + FAB if any. 
 

Example*: Age- 35, S.A.- `5,00,000, Term - 21 years, Basic Yly Premium: ` 22877 
 

 
  

 

Entry         Maturity at        
Age 35                    Age 56 
 
         
 

                                         = Basic S.A. + Vested Bonus + FAB                  
            = `5,00,000 + `5,04,000 ( 48x500x21)  
                 + `50,000 (100x500) 

               = `10,54,000 
 

 S.A.= ` 5,00,000 

 10 times of Basic Annualized Premium = `22,877x10 =  ` 2,28,770 
 

Death Benefit = Higher of Above + Vested Bonus for 5 years + FAB 
           = `5,00,000 + `1,20,000 (48x500x5) + Nil 
           = `6,20,000 
 

 105 times of Total Basic Premiums Paid= `22,877x 5 x 1.05 = `1,20,104 
 

As Death benefit is more than 105 times of total Basic Premiums Paid, 
`6,20,000 will be paid as Death Benefit. 
 
 

In case of Accidental Death (If opted for Accident Rider): 
Additional  ` 5,00,000 will be paid along with Natural Death Benefit. 
 Total: `6,20,000 + `5,00,000=  `11,20,000 

Features & Conditions: 
 

Minimum age at entry  : 8 years  lbd 
Maximum age at entry  : 55 years nbd 
Max. age at maturity     : 75 years nbd 
Minimum term          : 12 years 
Maximum term          : 35 years 
Minimum S.A.              : `1,00,000/- & 

in multiples of  ` 5,000 thereafter. 
Maximum S.A.          :  No limit 
 

Available Riders:  
Accident & Permanent Disability Benefit 
 

Mode of  Payment:  
Yearly, Half Yly, Qly &  Mly ( SSS & ECS) 
 

Rebates: 
Mode Rebate                
Yearly      :  2%,       Half Yly    : 1 %  
 

High Basic S.A. Rebate 
Upto  1,95,000          :  Nil 
2,00,000  to 4,95,000   : ` 2 %o Basic SA 
5,00,000/- & above    : ` 3 %o Basic SA 
 

Policy Loan:   
Available after payment of premium of 
3 full years. 
 

Revivals: Within 2 years of FUP. 
 

Back Dating:  
Allowed with lean Month’s benefits. 
 

Proposal Form:  300, 340 or 360. 
 

Service Tax:  
1st Year of Policy   : 3.09% 
2nd Year onwards  : 1.545% 
 

Tax Benefits : 
On Basic Premiums     : u/s 80C 
Maturity/Death claim    : u/s 10(10D) 

 

Maturity Benefit 

Death Benefit 

Underwriting Rules: 
 

Non -Medical Schemes:  
All Allowed. 
 
Non-Standard  Age Proofs: 
All Allowed. 
 
Female Lives : 
All Allowed.  
Pregnant ladies: Cat I & II only up to 24 
weeks of pregnancy. 
 
Minor lives/Major Students:  
Max rated up S.A. inclusive of all plans 
`1crore & Standard Minor lives only. 
S.A. beyond `1crore/substandard minor 
lives at CUS only with MM’s 
recommendation. 
 
Sub-Standard Major lives: 
Up to EMR Class Ten only.  
Physically Handicapped lives 
should be gainfully employed. 
 
Occupation/Residence Extra: 
Standard extra is to be charged. 
 

Actual Sum Assured (ASA) for SUC:   
For FMR, Special Reports, MHR & TRSA: 
Basic S.A. only. 
 

Keyman/Partnership/Empl-Employee: 
Allowed only under Employer-Employee 
 
NRIs & FNIOs Residence Group:  
Group I & II: Not Allowed. 
Group III to VI: Allowed with extra.  
Group VII: Allowed without extra.  
Juvenile lives, House wives and NMS 
Scheme: Group V, VI and VII only. 
Mail Order: Only NRIs of Group III to VII. 
 

UIN No: 512N277V01 

In case of Death 
at Age 40 
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TABLE 815   
LIC’s NEW JEEVAN ANAND PLAN 

(Cir: PD/48 Dtd 06/01/2014, U&R/96 Dtd 07/01/2014, Launch Date: 08/01/2014) 

DETAILS:  
This is a combination of Endowment and Whole life plan. Regular Premiums are payable 
for selected term only. 
 

DEATH BENEFIT: During Policy Term (i.e. Premium Paying Term): 
Sum Assured on Death + Vested Bonus + FAB if any. 
Sum Assured on Death= Higher of 125% of Basic SA or 10 times of annualized Premium. 
Death Benefit shall not be less than 105% of total premiums paid as on date of death. 
The premiums exclude taxes, extra premium and rider premiums. 
Death after expiry of Policy Term (i.e.PPT): Basic Sum Assured shall be payable. 
 

MATURITY BENEFIT:  At the end of Policy Term (i.e. Premium Paying Term):  
Basic Sum Assured + Vested Bonus + FAB if any. 
 

Example*: Age- 35, S.A.- `5,00,000, Term - 21 years, Basic Yly Premium: ` 27,611 
 

 
  

 

Entry     Maturity at        
Age 35                Age 56 
 
         
        

                                                       = Basic SA = ` 5,00,000 
 
              = Basic S.A. + Vested Bonus + FAB               
              = `5,00,000 + `5,04,000 ( 48x500x21) + `50,000 (100x500) 
              = `10,54,000 

 

 125% of S.A.= ` 5,00,000 x1.25=` 6,25,000 

 10 times of Basic Annualized Premium = `27,611x10 =  ` 2,76,110 
Death Benefit = Higher of Above + Vested Bonus for 5 years + FAB 
           =`6,25,000 + `1,20,000 (48x500x5) + Nil 
           = `7,45,000 

 105 times of Total Basic Premiums Paid= `27,611 x 5 x 1.05 = `1,44,958 

 As Death benefit is more than 105 times of total Basic Premiums Paid, 

 `7,45,000 will be paid as Death Benefit. 

 ( In case Special Surrender Value is more than Death Benefit, then SSV will be paid) 
In case of Accidental Death During Policy Term (If opted for Accident Rider): 
Additional  `5,00,000 will be paid along with Natural Death Benefit. 
 Total: `7,45,000 +`5,00,000=  `12,45,000 

Features & Conditions: 
 

Minimum age at entry  : 18 years  lbd 
Maximum age at entry  : 50 years nbd 
Max. age at maturity     : 75 years nbd 
Minimum term          : 15 years 
Maximum term          : 35 years 
Minimum S.A.              : `1,00,000/- & in 

multiples of  ` 5,000 thereafter. 
Maximum S.A.          :  No limit 
 

Available Riders:  
Accident & Permanent Disability Benefit 
available up to Policy Term only. 
 

Mode of  Payment:  
Yearly, Half Yly, Qly &  Mly ( SSS & ECS) 
 

Rebates: 
Mode Rebate                
Yearly      :  2%,       Half Yly    : 1 %  
 

High Basic S.A. Rebate 
Upto  1,95,000         :  Nil 
2,00,000  to 4,95,000  : ` 1.50 %o Basic SA 
5,00,000  to 9,95,000 : ` 2.50 %o Basic SA 
10,00,000 & Above   : ` 3.00 %o Basic SA 
 

Policy Loan:   
Available after payment of premium of 3 
full years. 
 

Revivals: Within 2 years of FUP. 
 

Back Dating:  
Allowed with lean Month’s benefits. 
 

Proposal Form:  300. 
 

Service Tax:  
1st Year of Policy   : 3.09% 
2nd Year onwards  : 1.545% 
 

Tax Benefits : 
On Basic Premiums     : u/s 80C 
Maturity/Death claim    : u/s 10(10D) 

 

Maturity Benefit 

Death Benefit 

Underwriting Rules: 
 

Non -Medical Schemes:  
All Allowed. 
 
Non-Standard  Age Proofs: 
All Allowed. 
 
Female Lives : 
All Allowed.  
Pregnant ladies: Cat I & II only up to 24 
weeks of pregnancy. 
 
Major Students:  
Max rated up S.A. inclusive of all plans 
`1crore. S.A. beyond `1crore at CUS 
only with MM’s recommendation. 
 
Sub-Standard Major lives: 
Up to EMR Class Ten only.  
Physically Handicapped lives 
should be gainfully employed. 
 
Occupation/Residence Extra: 
1.25 times of  Standard extra. 
 
Actual Sum Assured (ASA) for SUC:   
For FMR, Special Reports, MHR & TRSA: 
1.25 times of Basic S.A. 
 
Keyman/Partnership/Empl-Employee: 
Allowed only under Employer-Employee 
 
NRIs & FNIOs Residence Group:  
Group I & II: Not Allowed. 
Group III to VI: Allowed with extra.  
Group VII: Allowed without extra.  
Juvenile lives, House wives and NMS 
Scheme: Group V, VI and VII only. 
 
 
             

UIN No: 512N279V01 

In case of Death 
at Age 40 

In case of Death any 
time after Maturity  

Death Benefit 
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Paid Up and Special Surrender Value under 
New Jeevan Anand Plan 
(Cir: PD/48 and Annex-5, Dated 06/01/2014) 

 

Paid Up Value (PUV):  
Policy acquires Paid up value after payment of full 3 years premiums. 
 

Paid up Sum Assured (PUSA) =  No.of years Prem. Paid       x Basic SA 
            No. of years Prem. Payable 
 

Paid up value (PUV) = PUSA + Vested bonus (till date of paid up). 
 

Such PUV will be payable at the end of policy term or earlier death during policy 
term. 
 

In case of death after policy term (after receipt of PUV) PUSA is also payable. 
 

Example 1*: Age- 35, S.A. - `5,00,000, Term - 21 years, Premiums Paid: 5 years 
 

PUSA =   5/21  x ` 5,00,000 = ` 1,19,048 
 

PUV = PUSA + Vested Bonus for 5 years 
        = ` 1,19,048 + ` 1,20,000 ( 48x500x5)  
        =  ` 2,39,000 
 

PUV of ` 2,39,000 will be paid either at Maturity or Earlier Death before age 56. 
 

In case of death after Age 56 (after receipt of ` 2,39,000): 
` 1,19,048 will also be paid. 
 
 

Special Surrender Value (SSV): 
During Policy Term (Except last year of policy term): 
SSV = Discounted value of PUV ( PUSA + Vested Bonus). 
 

During last Year of Policy: 
SSV = Discounted value of Maturity Claim Payable. 
 

After the Policy Term: 
SSV = Discounted value of Basic SA (In case of Fully Paid Policies)  
           OR Discounted value of PUSA (In case of Paid Up Policies) 
 
For same Example 1*: 
PUV: ` 2,39,000, Basic S.A. : ` 5,00,000, PUSA: ` 1,19,000 
 
SSV after 5 years:   SSV of Endowment Component (table 1A)  

      + SSV of Whole Life Component (table 2A) 
 

SSV of Endowment Component =  PUV x Factor as per table 1A 
                =  ` 2,39,000 x 0.3014 
                =  ` 72,035 
 

SSV of Whole life Component= PUSA x v(n-d) x Factor as per Table 2A ( age 40) 
(Where n = Policy Term in years i.e. 21 years 
d = Duration in years at the time of Surrender i.e. 5 years 
n-d = 21-5=16,  v = 1/1.08 i.e. 0.92593 ) 
 

SSV of Whole life Component =  ` 1,19,048 x (0.92593)16 x 0.1211 
             =  ` 1,19,048 x 0.2919 x 0.1211 
             =  ` 4,208 
 

Total SSV Payable = ` 72,035 + ` 4,208 = ` 76,243 
 

SSV payable after Policy Term e.g. at Age 60:  
For fully paid up policy = Basic SA x Factor as per Table 2A (age 60) 
              = ` 5,00,000 x 0.3736  

            = ` 1,86,800 
For Paid up Policy as per example = PUSA x Factor as per Table 2A (age 60) 
       = ` 1,19,000 x 0.3736  

   = ` 44, 458 
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Example 2*: 
 
Age 50, S.A.- `5,00,000, Term 25 years, Premium Paid: 22 years. 
 

PUSA = 22/25 x ` 5,00,000 = `4,40,000 
 

PUV =  PUSA + Vested Bonus for 22 years  

       = `4,40,000 + `5,28,000 ( 48x500x22)  
         = `9,68,000 
 
SSV after 22 years:   SSV of Endowment Component (table 1A)  

      + SSV of Whole Life Component (table 2A) 
 

SSV of Endowment Component =  PUV x Factor as per table 1A 
                =  ` 9,68,000 x 0.7741 
                =  ` 7,49,329 
 

SSV of Whole life Component= PUSA x v(n-d) x Factor as per Table 2A ( age 72) 
(Where n = Policy Term in years i.e. 25 years 
d = Duration in years at the time of Surrender i.e. 22 years 
n-d = 25-22=3,  v = 1/1.08 i.e. 0.92593 ) 
 

SSV of Whole life Component =  ` 4,40,000 x (0.92593)3 x 0.5592 
             =  ` 4,40,000 x 0.7938 x 0.5592 
             =  ` 1,95,313 
 

Total SSV Payable = ` 7,49,329+ ` 1,95,313 
                  = ` 9,44,642 

 

In case of Death at age 72: 
Death Benefit = 125% of SA + Vested Bonus + FAB 
            = `6,25,000 + `5,28,000 ( 48x500x22)+ `75,000 ( 150x500) 
            = ` 12,28,000 
 
As SSV is less than Death Benefit, ` 12,28,000 will be paid as Death Claim. 
 
 

Policyholders have two options under Jeevan Anand Plan: 
 

Example *:           Age 35,           S.A.: 5,00,000/-  Term: 25 years  
 

1. Take Maturity amount with free risk cover for life:  
               Maturity at age 60:    
          S.A.    :  `  5,00,000  
         Bonus  (48x500x25)  :  `  6,00,000 
         FAB( 450x500)   :  `  2,25,000 

           Total Maturity Amount   : ` 13,25,000 
 
          Plus Free Risk cover till Death : ` 5,00,000 
               This can be encashed as and when required as per Table 2A rates.  
 

2. Take Maturity amount along with Surrender of Death Benefit:  
  Maturity at age 60:     
   S.A.    :  `  5,00,000  
         Bonus (48x500x25)  :  `  6,00,000 
         FAB ( 450x500)   :  `  2,25,000 
  SSV ( 5,00,000 x 0.3736)  :  `  1,86,800 
  Total Maturity Amount  : ` 15,11,800 
 
 

Comparison with New Endowment Plan-814: 
 
For example given above: 
Basic Annual Premium under 815    : ` 22,613 
Basic Annual Premium under 814 for S.A. ` 6,00,000 : ` 22,720 
  

  Maturity under Table 814: 
S.A.    :  ` 6,00,000  

         Bonus (48x600x25)  :  ` 7,20,000 
         FAB( 450x600)   :  `  2,70,000 

           Total Maturity Amount   : ` 15,90,000 
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  Special Surrender Value Factors for whole life Policies- Table 2A 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

                                                               Vn-d Factors  
n-d Vn-d Factor n-d Vn-d Factor n-d Vn-d Factor 

1 0.9259 12 0.3971 23 0.1703 

2 0.8573 13 0.3677 24 0.1577 

3 0.7938 14 0.3405 25 0.1460 

4 0.7350 15 0.3152 26 0.1352 

5 0.6806 16 0.2919 27 0.1252 

6 0.6302 17 0.2703 28 0.1159 

7 0.5835 18 0.2503 29 0.1073 

8 0.5403 19 0.2317 30 0.0994 

9 0.5003 20 0.2146 31 0.0920 
10 0.4632 21 0.1987 32 0.0852 

11 0.4289 22 0.1840   

Age at 
Surrender 

 S.V. Factor Age at 
Surrender 

S.V. Factor Age at 
Surrender 

S.V. Factor 

31 0.7700 51 0.2487 71 0.5439 

32 0.8200 52 0.2614 72 0.5592 

33 0.8730 53 0.2744 73 0.5743 

34 0.9290 54 0.2877 74 0.5892 

35 0.9880 55 0.3014 75 0.6038 

36 0.1051 56 0.3153 76 0.6182 

37 0.1118 57 0.3295 77 0.6324 

38 0.1190 58 0.3440 78 0.6462 

39 0.1265 59 0.3587 79 0.6598 

40 0.1345 60 0.3736 80 0.6730 

41 0.1430 61 0.3888 81 0.6858 
42 0.1518 62 0.4040 82 0.6983 

43 0.1610 63 0.4194 83 0.7104 

44 0.1706 64 0.4349 84 0.7221 

45 0.1806 65 0.4505 85 0.7335 

46 0.1910 66 0.4662 86 0.7444 

47 0.2018 67 0.4818 87 0.7550 

48 0.2130 68 0.4974 88 0.7652 

49 0.2245 69 0.5130 89 0.7754 

50 0.2364 70 0.5285 90 0.7852 
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TABLE 816 
LIC’s NEW BIMA BACHAT 

(Cir: PD/47 Dtd 04/01/2014, U&R/97 Dtd 07/01/2014, U&R/109, dtd 05/06/2014,  
Launch Date: 07/01/2014) 

 

DETAILS:  
This is a single premium, non-linked, with profits Money Back type Plan. 
 

DEATH BENEFIT:  
During 1st five years policy years  : Sum Assured only. 
After completion of five policy years : Sum Assured + Loyalty Addition, if any. 
 

SURVIVAL BENEFIT:  
For Policy Term of 9 years : 15% of SA, after 3rd & 6th policy year. 
For Policy Term of 12 years : 15% of SA, after 3rd ,6th & 9th policy year. 
For Policy Term of 15 years : 15% of SA, after 3rd ,6th,9th  & 12th policy year. 
 

MATURITY BENEFIT:   
Single Premium Paid + Loyalty Additions, if any. 
 

Example*: Age- 35, S.A.- `1,00,000, Term - 12 years, Single Premium- `74,434 

 
  

 
 

Entry     SB at         SB at                   SB at  Maturity at 
Age 35              Age 38        Age 41       Age 44          Age 47 
         
 

15% of SA    15% of SA              15% of SA 
: `15,000    : `15,000       : `15,000 
 

         
 
           

                     = Refund of Premium +  
                                         Loyalty Addition, if any  
                                      = `74,434 + Loyalty of 12 years. 

 
                  

 
 
 

 = Sum Assured + Loyalty Addition, if any 
= `1,00,000 +  Loyalty of 5 years.   

                
 

Features & Conditions: 
 

Minimum age at entry  : 15 years  lbd 
Policy term              : 9, 12 or 15 yrs 

Term 
Max Age at 
Entry nbd 

Min Sum 
Assured 

9 years 66 years ` 35,000 

12 years 63 years ` 50,000 

15 years 60 years ` 70,000 

Max. Age at maturity     : 75 years nbd 
Maximum S.A.              : No limit 
SA in multiples of `5,000 only. 
 

Available Riders: Nil 
 

Mode of  Payment:   Single Premium 
 

High  S.A. Rebate  (As % of Tabular Prem) 
Term 9 years:  
Up to `70,000          : Nil 
`75,000 to `1,45,000   : 6% 
`1,50,000 & above     : 8% 
Term 12years:  
Up to `95,000          : Nil 
`1,00,000 to `1,95,000  : 4% 
`2,00,000 & above     : 6% 
Term 15 years:  
Up to `1,45,000        : Nil 
`1,50,000 to `2,95,000  : 3% 
`3,00,000 & above     : 5% 
 

Policy Loan: Only after one policy year. 
 

Back Dating:  
Allowed without lean months benefit. 
Interest will be charged for exact no. of 
days from DOC to date of payment. 
 

Proposal Form:  300 or 340. 
 

Service Tax:  3.09% 
 

Tax Benefits : 
On Basic Prem : u/s 80C up to 10% of SA 
Maturity    : Taxable 
Death Claim   : u/s 10(10D) 

 

Maturity Benefit 

Death Benefit 

Underwriting Rules: 
 

Non-Medical Schemes:   
All Allowed Plus Stand-alone limit: 

Age NBD 
Std Age Proof  
and NSAP -1 

NSAP –II 
and III. 

18-35 20,00,000 1,50,000 

36-50 10,00,000 75,000 

51-60 3,00,000 N.A 
 

Non-Standard  Age Proofs:  All Allowed. 
 

Female Lives : All Allowed.   
Pregnant ladies: Cat I & II only up to 24 
weeks of pregnancy. 
 

Minor lives/Major Students:  
Max rated up S.A. inclusive of all plans 
`1crore & Standard Minor lives only. 
S.A. beyond `1crore /substandard 
minor lives at CUS only with MM’s 
recommendation. 
 

Sub-Standard Major lives: 
Up to EMR Class Ten only.  
Physically Handicapped lives 
should be gainfully employed. 
 

Occupation/Residence Extra:  
Rating up factor for Standard Extra:  
9 years      :7.15 ,       12 years:   8.80 
15 years   : 10.15 
 

Actual Sum Assured (ASA) for SUC:   
For FMR, Special Reports, MHR & TRSA: 
S.A. less single premium. 
 

Keyman/Partnership/Empl-Employee: 
Allowed only under Employer-Employee  
 

NRIs & FNIOs Residence Group: 
All Groups allowed without Extra for 
Max S.A. as applicable to each group. 
Juvenile lives, House wives , NMS and 
Exclusive Single Premium Non-Medical  
Scheme: Group V, VI and VII only. 
Mail order: Only to NRIs of all Groups. 
 

UIN No: 512N284V01 

In case of 
Death at 
Age 40 



 

 

 
 
 

*Client Specific Benefit illustration @4% & 8% gross investment return must be signed by Prospect                                                    PRERANA Book update of Safal Institute of Professional Studies 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

TABLE 817 
�>�/���[�•��SINGLE PREMIUM ENDOWMENT PLAN 

(Cir: PD/42 Dtd 31/12/2013, U&R/93 Dtd 31/12/2013, Launch Date: 01/01/2014) 
 

DETAILS:  
This is a single premium, non-linked, with profits Endowment Plan. 
 

Commencement of Risk Cover for age at Entry:  
Less than 8 years lbd: 2 years after DOC or from policy anniversary coinciding 
with or immediately following attainment of 8 years of age. 
8 years lbd and above : Immediate. 
 

DEATH BENEFIT:  
On Death after commencement of risk: Sum Assured + Vested Bonus + FAB if any 
On Death before commencement of risk: Return of Single Premium excluding 
taxes and Extra Premium. 
 

MATURITY BENEFIT:   
Sum Assured + Vested Bonus + FAB if any. 
 

Example* : Age- 35, S.A.- ` 1,00,000, Term - 10 years, Single Premium- ` 74,055 
 

 
  
 

Entry                                        Maturity at 
Age 35                                                                             Age 45 
         
 

                                   
         
 
  
            = Sum Assured + Vested Bonus + FAB                  
             = ` 1,00,000 + ` 34,000 ( 34x100x10) 
       + Nil 

                 = ` 1,34,000 
 

 
 

 
 = Sum Assured + Vested Bonus for 5 years + FAB 

                = ` 1,00,000 + ` 17,000 (34x100x5) + Nil 
                = ` 1,17,000 
 

Features & Conditions: 
 

Minimum age at entry  : 90 days  lbd 
Maximum age at entry  : 65 years nbd 
Min. age at maturity    : 18 years lbd 
Max. age at maturity     : 75 years nbd 
Minimum term          : 10 years 
Maximum term          : 25 years 
Minimum S.A.              : `  50,000/- & in 

multiples of  `  5,000 thereafter. 
Maximum S.A.          :  No limit 
 
Available Riders: Nil 
 
Mode of  Payment:    
Single Premium 
 
Rebates: 
High  S.A. Rebate  
Upto  95,000            :  Nil 
1,00,000  to 1,95,000   : ` 18 %o  SA 
2,00,000  to 2,95,000   : ` 25 %o SA 
3,00,000/- & above    : ` 30 %o SA 
 

Policy Loan :   
Only after one policy year. 
 

Back Dating:  
Allowed without lean months benefit. 
Interest will be charged for exact no. of 
days from DOC to date of payment. 
 
Proposal Form:  300, 340 or 360. 
 

Service Tax:  3.09% 
 

Tax Benefits : 
On Basic Prem : u/s 80C up to 10% of SA 
Maturity   : Taxable 
Death Claim   :u/s 10(10D) 

 

Maturity Benefit 

Death Benefit 

Underwriting Rules: 
 

Non-Medical Schemes:   
All Allowed, including Exclusive Single 
Premium Non-Medical Scheme.  
 

Non-Standard  Age Proofs:  All Allowed. 
 

Female Lives : All Allowed.   
Pregnant ladies: Cat I & II only up to 24 
weeks of pregnancy. 
 

Minor lives:  
Max rated up S.A. inclusive of all plans 
` 1crore & standard lives only. S.A. 
beyond ` 1crore /substandard lives at 
���h�^���}�v�o�Ç���Á�]�š�Z���D�D�[�•��recommendation. 
 

Sub-Standard Major lives: 
Up to EMR Class Ten only.  
Physically Handicapped lives 
should be gainfully employed. 
 

Actual Sum Assured (ASA) for SUC:   
For FMR, Special Reports, MHR & TRSA: 
S.A. less single premium. 
 

Occupation/Residence Extra:  
Rating up factor for Standard Extra:  
10 years  :    7.75,    15 years  : 10.15 
20 years  : 11.95,      25 years  : 13.30 
 

NRIs & FNIOs Residence Group:  
Term up to 15 years: 
All Groups allowed without Extra for 
Max S.A. as applicable to each group. 
Term above 15 years: 
Group I & II: Not Allowed. 
Group III to VI: Allowed with extra.  
Group VII: Allowed without extra.  
Juvenile lives, House wives, NMS & 
Exclusive Single Premium Non-Medical 
Scheme: Group V, VI & VII only. 
 

Keyman/Partnership/Empl-Employee: 
Allowed only under Employer-Employee 
 

UIN No: 512N283V01 

In case of Death 
at Age 40 


